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reporting requirements: Abbott Laboratories Ltd, headquartered

OUR RESULTS

PAY GAP BONUS PAY BONUS PROPORTIONS
The difference in average hourly pay, expressed as a The difference in average bonus pay, expressed as a The proportion of female and male employees who received
percentage of the hourly pay of male employees. percentage of the average male bonus. a bonus in the 12 months prior to the snapshot date.
MEAN MEDIAN MEAN MEDIAN
HOURLYRATE  9.3% 4.9% BONUSPAY  28.0% -24.7% BONUS 87.5% 89.5%
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PAY QUARTILES

The proportion of males and females in each quarter of the payroll.
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OUR COMMITMENT TO OUR CURRENT AND FUTURE EMPLOYEES

For more than 130 years, Abbott has delivered breakthrough products that help people, families and communities lead healthier
lives. To continue to compete globally, we need diverse perspectives, experiences and skills across all levels of our organisation.
We are committed to fostering and supporting a culture of diversity and inclusion. Additionally, we have strong programs in place
that provide growth and development opportunities for all our employees.

We‘ve been widely regarded as an employer of choice, including being named as “Top Employers UK” and “Top Employers
Europe Certification” by the Top Employers Institute. We take great pride in this recognition and we do not take it for granted.
We continually review our programs to make sure we deliver on our commitments to our employees and to the communities
where they live and work.
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DIABETESCARE LABORATORIES TOXICOLOGY ~ MEDICAL  TOTALABBOTT
LTD, UK LTD, UK LTD, UK LTD, UK
8.0% 10.6% 9.1% 23.7% 9.3%
4.1% 12.7% 2.9% 15.3% 4.9%
42.1% 30.5% 44% 46.7% 28.0%
2.1% 31.8% 15.0% 49.3% -24.7%
95.3% 97.9% 51.2% 96.9% 89.5%
91.7% 96.2% 64.6% 91.9% 87.5%
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